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2008; Ng, 2013; Wang & Jiang, 2013)
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Table 1: Demographics of the participants (2014)
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C: Role transition, feel inadequate in
supervising the junior

E: Supervision knowledge, reflective
learning and demonstration

D: Greater autonomy & respect

C: Characteristics¥§%h; E: EducationZ2 7%,
D: DynamicsEhEERA 4

C: Fewer knowledge & skills, a higher
degree of anxiety.
E: Basic social work knowledge & values

D: Secure attachment with supervisor
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